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• T here is  extens ive s exual haras s ment

• Gender haras s ment is  the mos t common form of 
s exual haras s ment

• S exual haras s ment undermines  res earch integrity,  
reduces  talent pool,  and harms  targets  and 
bys tanders

• Legal compliance is  neces s ary but not s ufficient to 
reduce haras s ment

• Changing climate and culture can prevent and 
effectively addres s  s exual haras s ment

K ey findings





Findings :  Impact on Targets  and 
B ys tanders

S exual haras s ment undermines  women’s  profes s ional 
and educational attainm ent and mental and phys ical 
health.  

S exual haras s ment has  advers e effects  on not only the 
targets  of haras s m ent but als o bys tanders ,  co-workers ,  
workgroups ,  and entire organizations .



Findings :  Impact on the R es earch 
E nterpris e

Finding: T he cumulative effect of s exual haras s ment is  
s ignificant damage to res earch integrity and a cos tly 
los s  of talent in academ ic s ciences ,  engineering,  and 
medicine.

R ecommendation: Academic ins titutions  s hould 
cons ider s exual haras s ment equally important as  
res earch mis conduct in terms  of its  effect on the 
integrity of res earch.  



S exual haras s ment is  mos t likely to take place in 
environments  that are:

• Male-dominated in number,  leaders ,  and culture

• Tolerant (permis s ive) with res pect to s exual 
haras s ment,  as  indicated by community perceptions  
that:

o R eporting is  ris ky

o R eports  are not taken s erious ly

o Offenders  es cape s anction

Findings :  P redictors  of S exual 
Haras s ment



Available at www.nap.edu/ s exualharas s ment/ # res ources



K ey R ecommendations
C reate divers e,  inclus ive,  and res pectful  environments

• Hir ing and P romotion:  Take explicit s teps  to achieve 
greater gender and racial equity in hiring and promotions ,  
and improve the repres entation of women at every level.

• C ivi l i ty-P romotion:  Combine anti-haras s ment efforts  with 
programs  to promote civility.

• Interrupt and Intervene in Inappropr iate B ehavior :  Utilize 
training approaches  that develop s kills  among participants  
to interrupt and intervene when inappropriate behavior 
occurs ,  s uch as  bys tander intervention.

• Training that Aims  to C hange B ehavior :  Training s hould 
focus  on changing behavior,  not on changing beliefs .



K ey R ecommendations

Diffus e the hierarchical  and dependent relations hip between 
trainees  and faculty 

• Mentor ing N etworks :  Adopt mentoring networks  or 
committee-bas ed advis ing that allows  for a divers ity of 
potential pathways  for advice,  funding,  s upport,  and 
informal reporting of haras s ment.

• Independent R es earch Funding:  Develop ways  res earch 
funding can be provided to the trainee rather than jus t the 
principal inves tigator.



K ey R ecommendations

P rovide s upport for  targets

• Acces s  to S upport S ervices :  P rovide means  for the target 
of haras s ment to acces s  s upport s ervices  (s ocial s ervices ,  
health care,  legal,  career/ profes s ional)  without making a 
formal report.

• Alternative and Informal  R eporting:  P rovide alternative 
and les s  formal means  of recording information about the 
experience and reporting the experience.

• P revent R etal iation: Develop approaches  to prevent the 
target from experiencing or fearing retaliation in academic 
s ettings .



K ey R ecommendations

Improve trans parency and accountabil i ty 

• C lear  P ol icies :  Develop and s hare clear,  acces s ible,  and 
cons is tent policies  on s exual haras s ment and s tandards  of 
behavior.  Make clear that people will be held accountable 
for violating the policies  and us ing a range of es calating 
dis ciplinary cons equences .

• Trans parency about Handl ing R eports :  B e as  trans parent 
as  pos s ible about how the ins titution is  handling reports  of 
s exual haras s ment,  s uch as  by providing annual report.

• As s es s  C l imate:  Utilize climate s urveys  to further 
inves tigate and addres s  s ys temic s exual haras s ment.



K ey R ecommendations

S tr ive for  s trong and divers e leaders hip

• Make it an E xpl icit Goal :  make the reduction and 
prevention of s exual haras s ment an explicit goal of your 
leaders hip tenure.

• Develop Leaders hip S k i l ls :  S upport and facilitate leaders  
at every level in developing s kills  in leaders hip,  conflict 
res olution,  mediation,  negotiation,  and de-es calation,  and 
ens ure a clear unders tanding of policies  and procedures  for 
handling s exual haras s ment is s ues  that is  not jus t about 
protecting ins titutional liability.



http://nationalacademies.org/SexualHarassmentCollaborative

http://nationalacademies.org/SexualHarassmentCollaborative
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